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The Southeast Michigan Community Alliance including its Michigan Works! Service Centers 

(“SEMCA”) is committed to providing equal opportunity to all persons regardless of race, color, 

religion, ancestry, sex, national origin, marital or veteran status, political affiliation or belief, 

physical or mental disability, genetic information, age, sexual orientation, height, weight, or any 

other legally protected status.  In addition, in a Workforce Investment Act program, 

discrimination on the basis of a participant’s citizenship status as a lawfully admitted immigrant 

authorized to work in the United States or on the basis of a recipient’s participation in a 

Workforce Investment Act Title I financially assisted program or activity is also prohibited.     

 

Equal opportunity includes not directly or indirectly doing any of the following on a prohibited 

ground: 

 

 Denying any individual aid, benefits, services, or training; 

 Providing an individual aid, benefits, services or training that is different, or is 

provided in a different manner, from that provided to others;  

 Subjecting an individual to segregation or separate treatment;  

 Restricting an individual in any way in the enjoyment of any advantage or 

privilege enjoyed by others; 

 Treating an individual differently from others in determining whether the 

individual satisfies any requirement or condition for any aid, benefits, services, or 

training provided. 

 

SEMCA is also ABSOLUTELY committed to providing a training environment that is free of 

ALL forms of unlawful harassment.  We will not tolerate the harassment of our participants by 

anyone including but not limited to SEMCA employees, providers, vendors, or visitors.  All 

participants have the right to receive assistance and training in an environment free from 

intimidation and harassment.  In other words, SEMCA is committed to a policy of zero tolerance 

for discrimination and unlawful harassment.  Further, we are committed to having a professional 

training environment in all areas where everyone can comfortably and productively receive 

assistance.  

 

Sexual Harassment 
 

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexual nature if:  
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 Submission to the conduct is in any way made a term or condition of your receipt of 

assistance (for example, an employee requests that you commit a sexual act in exchange 

for receiving assistance); 

 Submission to or rejection of such conduct is used as the basis for any assistance-related 

decision (for example, an employee refuses to provide further assistance because of a 

refusal to engage in sexual behavior); or 

 Such conduct has the purpose or effect of unreasonably interfering with the training 

atmosphere and creates an intimidating, hostile or offensive training atmosphere (for 

example, a participant is subject to repeated and unwelcome sexual or derogatory jokes 

or unwelcome obscene or pornographic material or other forms of harassing conduct).   

 

This means no sexual or sexist language, jokes or innuendo; nude, profane, or obscene cartoons, 

drawings, photographs or magazines; whistling or catcalling; staring or leering; pinching, 

patting, inappropriate touching, unwelcome hugging or kissing; texting, e-mailing or otherwise 

communicating inappropriate sexual messages; accessing pornographic or other inappropriate 

websites; or other conduct that might create or contribute to a hostile or offensive atmosphere.   

 

You have the right not to be subjected to any such conduct while on any Michigan Works! 

Service Center and/or SEMCA property or while training or receiving any assistance.  Likewise, 

when you come onto SEMCA property, you must not engage in any such conduct.   

  

Other Forms of Unlawful/Prohibited Harassment 
 

We want to maintain an environment free from all forms of harassment, whether based upon 

race, color, religion, ancestry, sex, national origin, marital or veteran status, political affiliation 

or belief, physical or mental disability, genetic information, age, sexual orientation, height, 

weight or any other legally protected status.  By way of further example only, this means no 

“ethnic jokes”; religious slurs; use of offensive “slang” or derogatory terms or slurs denoting 

race, age, national origin, disability, etc.; mimicking one’s speech, accent or disability; 

derogatory comments regarding protected statuses or characteristics; or other conduct that might 

create or contribute to a hostile or offensive atmosphere.  Moreover, the use of profane, foul, 

obscene, insulting, abusive or crude language, and the like, even if spoken or written in non-

standard English or a foreign language, or the making of threats is considered disrespectful, 

demeaning and abusive behavior and will not be tolerated.   

 

Reporting Discrimination/Harassment/Retaliation 
 

Any participant who believes this policy has been violated must immediately: (1) identify the 

offensive behavior to the alleged harasser and request that it stop, if the participant feels 

comfortable taking such action and believes it would be helpful; and (2) report the matter to the 

Michigan Works! Service Center Equal Opportunity Liaison or SEMCA’s Equal Opportunity 

Officer; or (3) if your report involves the Michigan Works! Service Center Equal Opportunity 

Liaison, you may report it directly to SEMCA’s Equal Opportunity Officer at 734-229-3500. 
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Any person, who witnesses or suspects any violation of this policy, must also immediately report 

the matter as described above. It is the duty of all persons to cooperate in the enforcement of this 

policy.    

 

SEMCA is committed to taking quick and decisive measures concerning complaints.  When 

investigation confirms a violation of this policy, appropriate corrective action will be taken, up to 

and including termination of employment for any employee violating this policy, and appropriate 

action for any non-employee violating this policy.  SEMCA will endeavor to treat complaints 

confidentially, and release information only to individuals who need to know, although 

enforcement of this policy will be the paramount consideration.  

 

SEMCA will not tolerate any retaliation against any individual who brings a good faith 

complaint to our attention; even if the investigation shows that no discrimination, harassment or 

retaliation occurred.  Further, SEMCA will not tolerate any relation against any individual who 

has properly participated in an investigation.  Any individual who believes retaliation has 

occurred must immediately report the conduct through the identified reporting mechanisms 

described above. 

 

 

 

______________________________  __________________________ 

Gregory E. Pitoniak     Date 

Chief Executive Officer    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Federal Contractor 

Equal Opportunity Employer & Programs – Minorities/Women/Disabled/Veterans 

Reasonable accommodations will be made upon request. 


